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British Canoeing Leadership Trainer Role Description    

 

The British Canoeing Leadership Trainer role is to support the development of the 

Provider workforce delivering the Leadership Assessment and British Canoeing 

endorsed Leadership Training. The National Association Coaching Departments are 

responsible for appointing appropriate Trainers as required.  

Leadership Trainers are appointed normally for the two year period. Skilled Trainers 

are critical to the development of the sport moving forward, they play a key role in 

the workforce development and future provision of British Canoeing qualifications.  

 

Role 

Leadership Trainers are appointed by the National Association to take on some/all of 

the roles below:   

1. To staff National Association training and orientation for new Providers; 

2. To support the National Associations with the training and development of 

existing Providers; this may include moderation, mentoring, support, training 

and development activities. 

In addition, it is expected that all Trainers will be committed to supporting new 

Providers as they work through their learning and development. This may include:  

 supporting aspirant Providers who are working as an additional member of 

staff; 

 endorsing aspirant Providers’ course delivery skills; 

 completing the final endorsement of aspirant Providers, recommending 

approval, where appropriate, for the prospective role. 
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Key Responsibilities  

 to deliver the training workshops associated with the above as and when 

required to do so by the National Association; 

 to provide access to own courses (without charge) for aspirant/existing 

providers to observe delivery (where practically feasible) and support the 

observer through the observation with professional discussion, guidance and 

support; 

 to complete the final endorsement of aspirant Providers recommending 

approval, where appropriate, for the prospective role; 

 to support the National Association monitoring and evaluation of systems and 

delivery when requested; 

 to role model good practice and generally support/promote best practice; 

 to attend, and contribute to, training and standardisation meetings, workshops 

and other update events or developmental activities as required; 

 to maintain records of relevant communications and activities. 
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Personal Profile 

 

Interpersonal: Has strong interpersonal skills, the ability to operate as a team player 

and excellent customer care skills.   

Communication: Is able to communicate effectively with a wide range of people. Is 

skilled in communicating through various media, has excellent presentation and 

report-writing skills. Is competent in the language used for assessment. 

Integrity: Is fair and equitable, ethical and honest.  Treats people with respect, is 

candid, and protects confidential information.  Adheres to British Canoeing policies 

and demonstrates loyalty to British Canoeing and the team and acts locally as an 

ambassador of British Canoeing. Supports equality of opportunity.  

Problem Solving: Is a clear thinker, able to approach tasks in a systematic and 

logical manner. Has excellent problem solving and analytical skills.        

Open Mindedness: Is able and willing to take and offer advice. Is willing to learn, 

develop and grow.                                     

Experience: Has significant, current and verified experience delivering relevant 

British Canoeing Leadership courses.  

Competence: Has competence in the subject matter of the qualification/s, and in 

personal paddling and leadership skills.   

Judgement: Has the ability to make accurate judgements about the standard of 

candidates’ training and assessing skills. 

Knowledge and Understanding: Has sound, current and proven knowledge and 

understanding in all aspects of the British Canoeing Leadership Model and 

Educational Philosophy.  

Commitment: Is committed to continued professional development to maintain the 

standards required of the role, including:  

 the maintenance of Coach Update Scheme requirements;  

 remaining active coaching in the relevant discipline/environment; 
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 remaining up-to-date with current best practice in all aspects of the relevant 

syllabus; 

 formal assessor training in the past 3 years - minimum BCAB Assessing e-

Learning;   

 being able to demonstrate a high standard of personal paddling and 

leadership; 

 taking part in informal/formal activities that will help ensure their own 

interpretation standards and requirements are at the correct level.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  


