
Performance Coach 
Developer

Vacancy



Introduction
Location: National Water Sports Centre, Holme Pierrepont, Nottingham. 

 

Salary: Band 4 (non coaching) £32,817 - £43,095. 
 
37-hour week: The role will include evening and weekend working, travelling with 

overnight stays, which could include international travel. 

 

British Canoeing is the United Kingdom's Governing Body for the sport and recreation of 

canoeing and kayaking.  This is an exciting time to join British Canoeing, as we are making 

progress in delivering Stronger Together - an exciting and ambitious new strategy for 

paddlesport in the UK (2017-2021). 

 

British Canoeing is excited to announce that we are looking for Coach Developers to join 

the Coaching Department.  We are considering applications from highly experienced 

educators who understand the complexities of coaching and are able to support and 

provide development opportunities for coaches to best support athletes. 

 

Successful applicants will have a robust coaching philosophy empowering coaches to be 

innovative and experiment as well as provide sound guidance on their specific 

development. 

 

 

 

 

 



How to apply

Please send a covering letter clearly stating the role you wish to apply for and your salary 

expectations, along with a CV to: 
 
HR Department 

British Canoeing 
National Water Sports Centre 
Adbolton Lane 
Holme Pierrepont 
Nottingham 
NG12 2LU 
 
 Or email: hradmin@britishcanoeing.org.uk 
 
Closing date for applications  

Monday 26th August 2019 

 

Interviews will be held on: 
Tuesday 3rd September 2019 
 
This post is covered by the Rehabilitation of Offenders Act 1974, British Canoeing is only 

permitted to ask an individual information about ‘unspent’ cautions and convictions. This 

will be carried out through completion of a DBS Basic Check. We are committed to 

safeguarding and promoting the welfare of everyone taking part in our sport, including 

children and young people, and expect the same commitment from all staff and 

volunteers. 

 
British Canoeing is an equal opportunity employer. 
 
 



Role Profile
Role Title:  Performance Coach 

Developer.  
 
Department: Coaching Department. 
 
Location:  NWSC Nottingham. 
 
 
 
 

Reports to:  Head of Coaching and 

Qualifications. 
 
Responsible for: Coach Development 

and Mentoring. 
 
 
 
 
 
 
 

Working pattern: 37-hour week. The 

role will include evening and weekend 

working, travelling with overnight 

stays, which could include 

international travel.



Role Purpose
To support the delivery of the British Canoeing World Class Coach Development 

Programme through coach support and mentoring which enhances the expertise of 

coaches across all Olympic and Paralympic programmes. 

Key responsibilities 
Support the British Canoeing 

World Class Coach Development 

Programme which provide 

coaching development and 

mentoring for identified British 

Canoeing Coaches in line with our 

Olympic and Paralympic ambitions. 

Provide individualised coaching 

support and mentoring prioritised 

to World Class Programme coaches 

on the front line and may include 

talent coach development work. 

Assist in the fostering of key 

strategic partnerships that aid and 

support performance coach 

development within British 

Canoeing. E.G UK Sport through 

Head of Coaching and 

Qualifications so that British 

Canoeing is at the forefront of 

initiatives.  

As part of a team to ensure the 

effective and consistent sharing of 

best practice is delivered. 

Work closely with identified 

coaches to accelerate the 

standards of performance 

associated with coach performance 

plans for athlete improvement. 

Prioritise coach development 

around athlete/coach relationships 

technical expertise, performance 

planning.

Ensure technical and physical 

preparation models are developed 

and embedded through Talent 

Coach Developer for Talent and 

Club Coach Programmes. 

Ensure all bespoke interventions 

are embedded, recorded in 

coaching database and aligned with 

World Class Coach Development 

programme. 

Keep abreast of World Leading 

knowledge and ensure coaches 

have access to new information and 

innovations. 



Work with Head of Coaching and 

Qualifications to ensure strategy is 

joined up from Club Coach to Podium 

Programme. 

Monitor coach development 

interventions aligned to athlete 

performance improvements. 

Undertake planning and delivery for 

key workshops, seminars and bespoke 

interventions with external expertise. 

Ensure all coaching appraisals are 

undertaken and performances are in 

line with strategy and ambitions. 

Line management responsibilities – 

Coach Developer (Talent) including 

appraisals. 

Implement the Coaching qualification 

process for all coaches, employed or 

contracted, working with the coach 

and the Line Manager to ensure that 

all coaches are in possession of the 

correct, up to date qualifications.  

 

An organised, planned individual who 

is able to prioritise and deliver against 

the strategy and agreed deadlines to 

the highest quality. 

Able to work on own initiative, 

identify potential problems before 

they arise and work on a solution- 

based approach. 

Lead and take a pro-active approach 

to ensuring that all programmes are 

agreed and that staff are aware of 

plans being put in place and learning 

embedded within performance teams. 

Decision making



Developing solutions
Strong planning and organisation 

skills adept at managing change. 

 Ability to negotiate and influence in 

key situations.  

A team player with an open and 

consultative style and optimistic 

approach. 

Good self-awareness and emotional 

intelligence. 

Ability to have challenging 

conversations to maximise needs of 

athletes in line with WCP ambitions. 

 

 

Working relationships

Management of resources 

Produce resources and materials that 

support technical development 

models, performance planning and 

athlete coach relationships. 

Produces resources and materials to 

engage and stimulate innovation and 

high-performance discussions. 

 

Coach Developer (Talent). 

UK Sport and EIS. 

Performance Support teams. 

External specialists. 

Developing others

Personal commitment to creating 

excellence and understanding of the 

implications and effects of this 

approach in other team members. 

Highly developed coaching 

development skills with a proven 

record of establishing a culture of 

collaboration, team working, 

innovation and support. 

Head of Coaching and Qualifications.

Head Coaches, Podium Coaches, 

Podium Potential Coaches, Talent 

Coaches. 





Knowledge and expertise

Great communicator that can operate in a positive and encouraging way to build 

high quality relationships with athletes and staff.  Can work well under pressure to 

deliver to deadlines and wants to be part of a team that supports our athletes and 

coaches to deliver. 

Versatile with a strong attention to detail who is prepared to join a small, positive 

and committed team within British Canoeing.  

Possess the ability to work on own initiative and make smart decisions under 

pressure. 

A good working knowledge of Google for Business is desirable including Google 

Drive, Google Calendar and Gmail. 

Comprehensive Awareness of safeguarding procedures in working with children 

and young people. 

Additional information 

To undertake other such duties and responsibilities of an equivalent nature as may 

be determined by Head of Coaching and Qualifications from time to time, in 

consultation with the postholder. 

Ensuring that all logistics arrangements take note of current health and safety 

guidelines and safeguarding procedures. 

The role will have a requirement for working outside of normal office hours and the 

postholder should be available out of office hours for trip emergencies or important 

travel arrangement adjustments to be done from the UK end. 

The post-holder's duties must at all times be carried out in compliance with the 

British Canoeing's Equality Policy, and British Canoeing’s Child Protection and 

Vulnerable Adults Policy. 



We are committed to safeguarding and promoting the welfare of children, young people 

and adults and expect the same commitment from all staff and volunteers. 

The postholder must ensure the health and safety of all staff, volunteers, personnel and 

resources within the postholder's duties and personal responsibilities as per the 

requirements of the Health and Safety at Work Act 1974. There may be a requirement 

to apply for a DBS Enhanced Disclosure and Barred List Check. 

The duties of the role should be carried out in a way that is consistent with the British 

Canoeing Values and Behaviours; 

- Every Person Matters - Enjoying the Journey - Always with Integrity - Individually Committed 
- Striving for Excellence - Stronger Together 


